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DEMOGRAPHIC
DROUGHT

How the approaching sansdemic*
will transform the labor market

for the rest of our lives

THE NEW LABOR MARKET

= -
4l'Emsi *SANSDEMIC: sans-without, demic-people
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Annual increase in the retired U.S. Baby Boomer population (in millions)

+3.2

+2.5

2012 2013 2014 2015 2016 2017 2018 2019 2020

Note: “Retired” refers to those not in the labor force due to retirement. Baby Boomers are
those born between 1946 and 1964. Each year’s retired Boomer population is based on
the average of the July, August and September estimate. Pew Research Graphic
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LABOR FORCE PARTICIPATION

FREDyw — Labor Force Participation Rate
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Shaded areas indicate U.S. recessions. Source: U.S. Bureau of Labor Statistics fred.stlouisfed.org
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LABOR FORCE PARTICIPATION: FEMALE

FREQ w — Labor Force Participation Rate - Women
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LABOR FORCE PARTICIPATION: MALE

FRED@NA/‘/,./ — Labor Force Participation Rate - Men
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LABOR FORCE PARTICIPATION: 25-54 MALE

FRED@ w — Activity Rate: Aged 25-54: Males for the United States
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DISRUPTION

WHAT WORKED THEN, WON'T
WORK NOW!




OPPORTUNITY

Recruitment

Training

Retention
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-~ BRING BACK THE WORKFORCE
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MORE INCLUSION FOR THOSE SEEKING A NEW WAY

Don't be afraid to step out out'of éour
corfifort zone cause I was reallylafraid.
But now that'l.am back to work, my
mum, friends, and everybody have

noticed a difference. I feel like I'm'
important now - I feel more validated."




PARTNER IN OUR
SUCCESS NOW




THE FUTURE
IS READY NOW




EXPERIENCE STARTS NOW

STATE OF JOBS

CUNFERENCE
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WHAT EMPLOYEES WANT FROM US IN 2021

519 \O

Work-life 4 3 %

balance
Career

advancement
opportunities

41%

« Compensation
and benefits

« Employer ethics
and values

36%

Continuous
learning
opportunities

34% O

Organizational
stability

IBM Institute for Business Value



SEEING
BUSINESSES
THRIVE
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